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[bookmark: _GoBack]THE KHYBER PAKHTUNKHWA JUDICIAL SERVICE RULES, 2017 

Rules under Articles 175, 202, and 203 of the Constitution of the Islamic Republic of Pakistan


NOTIFICATION

Dated Peshawar the DD/MM/YY/2017

Whereas it is expedient to consolidate and reframe rules for judicial service to ensure independence of judiciary as per mandate of the Constitution and law, it is hereby notified as follows:     

KHYBER PAKHTUNKHWA 
JUDICIAL SERVICE RULES, 2017

PART-1
GENERAL

1.	Short title and commencement: (1) These rules may be called the Khyber Pakhtunkhwa Judicial Service Rules, 2017.

(2) 	They shall come into force at once.

2.	Definitions: In these rules, unless there is anything repugnant in the subject or context:
(a) “Administration Committee of the High Court” means Committee constituted under High Court Rules and Orders, volume-V, Chapter 10-A. 
(b) “Chief Justice” means the Chief Justice of Peshawar High Court Peshawar.
(c) “Commission” means the Khyber Pakhtunkhwa Public Service Commission.
(d) “District Judiciary” means all the subordinate courts under the administrative control of the High Court working in the districts and others called special courts/tribunals.
(e) “Government” means the Government of Khyber Pakhtunkhwa.
(f) “High Court” means Peshawar High Court Peshawar.
(g) “Initial recruitment” means recruitment by the Commission.
(h) “Secretariat” means Secretariat of the District Judiciary established in Part IV of these rules (law or rules?)
(i) “Recognized University” means the University recognizes as such per a law for the time being enforce; and
(j) “Service” means the Khyber Pakhtunkhwa Judicial Service.

PART-II
RECRUITMENT

3. Constitution of Service:- The Service shall comprise the posts of:

(a) District and Sessions Judge/Zilla Qazi
(b) Additional District and Sessions Judge/Izafi Zilla Qazi
(c) Senior Civil Judge-cum Magistrate/Aala Alaqa Qazi
(d) Civil Judge cum Judicial Magistrate/Alaqa Qazi

Note – 
The designation of Zilla Qazi, Izafi Zilla Qazi, Aala Alaqa Qazi and Alaqa Qazi wherever used in these rules, shall be deemed to be relevant only to the Provincially Administered Tribal Areas of the Khyber Pakhtunkhwa.

4.	Appointing Authority:-Appointment to a post shall be made by the High Court.

5.	Method of Recruitment:- Recruitment to the service shall be made in the following manner:

(a) Recruitment to a post of Civil Judge-cum-judicial Magistrate/Alaqa Qazi shall be made by initial recruitment;
(b) appointment to a post of Senior Civil Judge cum Judicial Magistrate /Aala Alaqa Qazi shall be made on seniority cum-fitness basis from amongst the Civil Judges-cum-Judicial Magistrate/Alaqa Qazi on the recommendation of Departmental Promotion Committee.
(c) Appointment to a post of Additional District and Sessions Judge/Izafi Zilla Qazi shall be made by promotion, on the recommendation of Departmental promotion committee from amongst the holders of the post of Senior Civil Judge-cum-Judicial Magistrate/Aala Alaqa Qazi. 
(d) Appointment to a post of District and Sessions Judge/Zila Qazi shall be made by promotion, on the recommendation of the Departmental Promotion Committee, on the basis of seniority-cum-fitness, from amongst the holders of the post of Additional district and sessions Judge/Izafi Zilla Qazi;
Note: Recruitment to the post of Civil Judge-cum-Judicial magistrate/Alaqa Qazi shall be made on recommendations of the Commission based on the result of a competitive examination in order to evaluate the candidates legal knowledge, experience, intellectual and analytical ability, sound judgment, decisiveness, communication and listening skills, authority and case management, integrity and independence, fairness and impartiality, understanding of people and society, maturity and sound temperament, courtesy, commitment, consciousness, diligence, and psychological fitness.   

6. Age – (1)	For the purpose of recruitment to the service, age shall not be less than  
twenty-three years and more than thirty eight years.

(2) 	For the purpose of this rule, age shall be reckoned as on the last date fixed for submission of applications for appointment.

7.	Qualification:-(1) 	The qualification for initial recruitment shall be a degree in law from a recognized University, entitling an applicant to practice the profession of law or is a Barrister of England or Ireland or is a Member of the Faculty of Advocates of Scotland and have practiced the profession of law in the High Court or in the Courts subordinate therto, for a period not less than five (5) years after enrollment as an advocate.

Explanation – For the purpose of this clause, the expression “practiced the profession of law” shall include any period of service related to the profession of law in any public or private sector organization.
The decision of the High Court regarding service related to the profession of law shall be final.
	
8.	Eligibility:-(1) A person initially recruited to the service shall: 

(a) be a citizen of Pakistan and bona fide resident of the Khyber Pakhtunkhwa and Federally Administered Tribal Areas;
(b) produce a certificate of character from the Principal Academic Officer of the academic institution last attended and also certificates of character from two other respectable persons, not being his/her relatives, who are well acquainted with his/her character and antecedents, and
(c) be declared to as physically fit by a Board of Medical Officers, appointed by the Government.


PART-III
CONDITIONS OF SERVICE

9.	Probation: (1) A person recruited to the service against a substantive vacancy shall remain on probation for a period of two years, if appointed by initial recruitment.
(2) Officiating service and service spent on deputation to a corresponding or a higher post may be allowed to count towards the period of probation.
(3) If the work or conduct of a member of the service during the period of probation has been unsatisfactory, the High Court may, notwithstanding that the period of probation has not expired, dispense with his/her services.
(4) On completion of the period of probation of a member of the service, the High Court may, subject to the provisions of sub-rule (4), confirm him/her in his/her appointment, or if his/her work or conduct has, in the opinion of the High Court, not been satisfactory;
(a) dispense with his/her services, if s/he was not an employee of a department/organization before his/her appointment as above or his/her lien was not retained by his/her parent Department/Organization, or may revert him/her to the parent Department/Organization if s/he was an employee of a department/ organization and his/her lien has been retained by the parent department/organization or
(b) extend the period of probation by a period not exceeding two years in all, and during or on the expiry of such period pass such orders as it could have passed during or on the expiry of the initial period of probation.

	Explanation-I- If no order has been made by the day following the completion of the initial period of probation, the period of probation shall be deemed to have been extended.

	Explanation-II- If no order has been made by the day on which the maximum period of probation expires, the probationer shall, subject to sub-rule (4), be deemed to have been confirmed in her/his appointment from the date on which the period of probation was last extended or may be deemed to have been so extended.
(5) No person shall be confirmed in the service unless s/he successfully completes such training and passes such departmental examination as may be prescribed by the High Court from time to time.
(6) If a member of the Service fails to complete successfully any training or pass any departmental examination prescribed under Sub-Rule (5), within such period or in such number of attempts as may be prescribed by the High Court, then the High Court may dispense with her/his services, if s/he was not an employee of a department/organization or her/his lien has not been retained by his/her parent department/organization, or may revert her/his to the parent department/organization if s/he was an employee of a department/organization and her/his lien has been retained by the parent department/organization.

10.	Seniority: The seniority inter-se of the members of the service in the various pay scales thereof shall be determined by the High Court, subject to the following conditions:

(a) In the case of members appointed by initial recruitment, in accordance with the order of merit assigned by the Commission; provided that persons selected for the service in an earlier selection shall rank senior to the persons selected in a later selection.
(b) In the case of Judicial Officers appointed by promotion, seniority in a post, shall take effect from the date of regular appointment to that post; provided that Judicial Officer who are selected for promotion to a higher post in one batch shall, on their promotion to higher post, retain their inter-se seniority as in the lower post.

	Explanation-I If a Junior officer in a lower grade is promoted temporarily to a higher grade in the public interest, even though continuing later permanently in the higher grade, it would not adversely affect the seniority in the interest of his/her senior officer in the fixation of his/her seniority in the higher grade.

	Explanation-II If a Junior Officer in a lower grade is promoted to a higher grader by superseding a Senior Officer and subsequently that officer is also promoted, the officer promoted first shall rank senior to the officer promoted subsequently.

11.	Selection Grade:-  
	(i) Not less than 33% of the posts of:-
a)	District & Sessions Judges/Zilla Qazis
b)	Additional District & Sessions Judges/Izafi Zilla Qazis
c)	Senior Civil Judges/Magistrates, empowered under Section-30 Cr.P.C/Aala Alaqa Qazis.
d)	Civil Judges cum Judicial Magistrates/ Alaqa Qazis 
e)	Including members of the Service serving against ex-cadre posts.
	
		Shall be placed in the next higher basic pay scale.

[PART-IV]
SECRETARIAT OF DISTRICT JUDICIARY
                           
12. Secretariat of District Judiciary: There shall be a secretariat of District Judiciary with the following composition:
(1) Director General: District and Sessions Judge, who shall be in charge of the Secretariat, and 
(2) Officers as shown below: 
	S #
	Officer
	Wing

	I.
	Judicial Officer–Ethics and Integrity (E & I)
	Ethics and Integrity Management Wing

	II.
	Judicial Officer—Operations Management Wing (OMO)
	Operations Management Wing
(Planning and Development Wing (PDD), Administration and Finance Department (AFD), Communication, 

	III.
	Judicial Officer – Service Delivery Monitoring and Evaluation Officer (SDMEO)
	Service Delivery Monitoring and Evaluation Wing (MED)

	IV.
	Judicial Officer - HR and Welfare Officer (HRWO)
	HR and Welfare Wing (HRWD)



13. Powers and functions of the Secretariat: The Secretariat shall provide secretarial support to the Chief Justice and Administration Committee in the following matters:
(i) Policy making, setting of strategic directions, and devising implementation mechanism;
(ii) Recruitment of Judicial Officers and staff;
(iii) Pay and salary, emoluments, and perks and privileges as per schedule I;
(iv) Capacity building, performance evaluation, efficiency index and promotion of Judicial Officers as per schedule II;
(v) Transfers, Postings and all matters relating to terms & conditions of judicial officers as per schedule III;
(vi) Disciplinary proceedings against Judicial officers as per schedule IV; 
(vii) Litigation of all matters concerning District Judiciary;
(viii) All complaints regarding District Judiciary as per schedule V;
(ix) Maintaining all record of the Secretariat pertaining to District Judiciary;
(x) Inspection and monitoring of District Judiciary;
(xi) All budgetary and financial matters of District Judiciary;
(xii) All infrastructural development of District Judiciary.
14. Director General as member of the Administration Committee. The Director General shall be the ex-officio member of Administration Committee for all matters relating to the District Judiciary.

15. Rules of business. (1) The Administration Committee shall on the recommendations of the Secretariat specify Rules of Business of the Secretariat and till such rules are framed, the Secretariat shall follow mutatis mutandis, the Khyber Pakhtunkhwa Secretariat Manual.

16. Overriding effect. 

17. Repeal. The NWFP Judicial Service Rules, 2001 shall stand repealed.  


Schedule I (See Rule 13 (iii)
The pay, salaries and pension of the Judicial Officers shall be according the following minimum criteria
	District and Sessions Judge
	75 percent of the Judge of the High Court

	Additional District and Sessions Judge
	50 percent of the judge of the High Court

	Senior Civil Judge
	40 percent

	Civil Judge
	25 percent



The perks and privileges shall also be in consonance with the above and shall be decided on the advice of the Secretariat of the District Judiciary.


Schedule II (See Rule 13 (iv))
Capacity building, evaluation and promotion
Capacity development of Judicial Officers shall be carried out by the KP Judicial Academy on the advice of the High Court. Compulsory including pre-service courses for the promotion of all officers/staff shall be introduced.
PER form and Efficiency Index 
Proposed PER form  
	[bookmark: RANGE!A1:K38]Part-IV (Evaluation)

	Areas of Assessment 
	Reporting 
Officer
	Countersigning 
Officer
	Second Countersigning Officer, if applicable
	COMMENTS

	
	Marks in words with full signature
(MWFS)
	Data {Counseling, warning, Kacha Register
(CWKR )}
	MWFS
	CWKR
	MWFS
	CWKR
	

	Area #
	Area
	Sub-Area
	Marks
	 
	 
	 
	 
	 
	 
	 

	I
	Professional Integrity (Area 1)
	Financial fairness 
	 
	 
	 
	 
	 
	 
	 
	 

	
	
	Moral
	 
	 
	 
	 
	 
	 
	 
	 

	
	
	Judicial fairness
	 
	 
	 
	 
	 
	 
	 
	 

	
	
	Life style/ up-rightness
	 
	 
	 
	 
	 
	 
	 
	 

	
	
	Extraneous Influence on Judicial Decision
	 
	 
	 
	 
	 
	 
	 
	 

	
	
	Intellectual
	 
	 
	 
	 
	 
	 
	 
	 

	II
	Personal
Competence
(Area 2)
	Intelligence 
	 
	 
	 
	 
	 
	 
	 
	 

	
	
	Confidence and willpower
	 
	 
	 
	 
	 
	 
	 
	 

	
	
	Emotional stability and adaptability
	 
	 
	 
	 
	 
	 
	 
	 

	
	
	Understanding and tolerance
	 
	 
	 
	 
	 
	 
	 
	 

	
	
	Appearance and bearing/ Decorum & Dicipline
	 
	 
	 
	 
	 
	 
	 
	 

	
	
	Knowledge of Islam/Morality
	 
	 
	 
	 
	 
	 
	 
	 

	III
	Attitude 
and Performance 
(Merged into Area 2)
	Acceptance of responsibility
	 
	 
	 
	 
	 
	 
	 
	 

	
	
	Initiative and drive
	 
	 
	 
	 
	 
	 
	 
	 

	
	
	Reliability under pressure
	 
	 
	 
	 
	 
	 
	 
	 

	
	
	Financial responsibility & Efficient Disposal of Financial matters
	 
	 
	 
	 
	 
	 
	 
	 

	IV
	Social Competence (Area 3)
	Superior
	 
	 
	 
	 
	 
	 
	 
	 

	
	
	Colleague
	 
	 
	 
	 
	 
	 
	 
	 

	
	
	Subordinate & staff
	 
	 
	 
	 
	 
	 
	 
	 

	
	
	Lawyers 
	 
	 
	 
	 
	 
	 
	 
	 

	
	
	Litigants/ Ability of ADR
	 
	 
	 
	 
	 
	 
	 
	 

	V
	Professional Competence (Area 4)
	Legal knowledge and acumen/ Practical application of law
	 
	 
	 
	 
	 
	 
	 
	 

	
	
	Decisiveness/ skills and their use.
	 
	 
	 
	 
	 
	 
	 
	 

	
	
	Communication
	 
	 
	 
	 
	 
	 
	 
	 

	
	
	Analytical  ability
	 
	 
	 
	 
	 
	 
	 
	 

	
	
	Expression --- Contribution for Institution and related research
	 
	 
	 
	 
	 
	 
	 
	 

	
	
	Appreciation of evidence
	 
	 
	 
	 
	 
	 
	 
	 

	VI
	Administrative Competence (Area 5)
	Time line conduct of proceedings/ Strategic Vision/ Ability to shoulder higher responsibilites/ Ability to motivate
	 
	 
	 
	 
	 
	 
	 
	 

	
	
	Maintenance of record 
	 
	 
	 
	 
	 
	 
	 
	 

	
	
	Inspections of self and subordinates
	 
	 
	 
	 
	 
	 
	 
	 

	
	
	Timely writing of Judgment/Order/ Follow-ups
	 
	 
	 
	 
	 
	 
	 
	 

	
	
	Timely Consignment to Record Room/ Disposal of Record
	 
	 
	 
	 
	 
	 
	 
	 

	 
	Over all grading by summation of the marks of all areas then divided by number of applicable areas
	 
	 
	 
	 
	 
	 
	A Separate column for fitness for promotion / can be excellent but not fit for promotion.

	 
	 Officers' Name, Designation and Signature with Seal
	 
	 
	 
	 
	 
	 
	The proposals are in accord with code of conduct.



1. The Secretariat shall maintain an efficiency index for all officers with a threshold for promotion
2. The efficiency index shall consist of 
(a) Assessment by the controlling officer who shall consult all stakeholders who are familiar with the current work of the officer reported upon and such consultation must be recorded: weightage 20 percent in the efficiency index
(b) Assessments made by formal trainers in prescribed courses: 40 percent
(c) Quality of judgments: 20 percent
(d) Quantity of disposal: 20 percent (N.B. The Secretariat will chalk out a format of the efficiency index)
Note: The controlling officer shall assess the above on his observations and consultations and shall record his reasons for doing so. He may have to justify his assessment before the Secretariat. Each area of grading shall carry three (3) points for each year. For the purpose of total points calculated, the commission shall calculate the average points scored over the years. Reasons will be recorded by the Controlling Officer giving the names of the consultees on separate sheet for the scrutiny by the Secretariat. 









Schedule III (See Rule 13 (v))
Transfer/posting

The province shall be divided into the following zones for the transfer and posting of the judicial officers: -
(a) South Zone-I (D.I.Khan, Tank, Lakki Marwat).
(b) South Zone-II (Bannu, Karak, Kohat and Hangu).
(c) Central Zone (Peshawar, Charsadda, Mardan, Swabi and Nowshehra).
(d) Hazara Zone-I (Haripure, Abbottabad and Mansehra).
(e) Hazara Zone-II (Battagram, Kohistan and Shangla).
(f) Malakand Zone (Batkhela, Swat, Lower Dir and Buner).
(g) Chitral Zone (Upper Dir and Chitral).
(h) Ex-cadre Zone.
The posting in one zone shall be of at least one year duration cumulatively to count as posting in one zone.
The commission shall give opportunity to all officers for posting in each zone unless foregone by the officer himself. 





Schedule IV (See Rule 13 (vi))
Disciplinary proceedings
The following code of conduct shall be adhered to by the Judicial Officers
1. All judicial officers shall adhere to the code of conduct prescribed hereunder: -
a. A judge shall uphold the integrity and independence of the judiciary.
b. A judge shall avoid impropriety and the appearance of impropriety in all of the judge’s activities.
c. A judge shall perform the duties of judicial office impartially, competently, and diligently. 
d. A judge shall so conduct the judge’s quasi-judicial and extrajudicial activities as to minimize the risk of conflict with judicial obligations. 
e. A judge shall not engage in political or campaign activity that is inconsistent with the independence, integrity, or impartiality of the judiciary. 
f. Comply with the code of conduct and judicial ethics. 
2. Violation of the above stipulations contained in Rule-8 shall lend the offending judicial officer to the penalties prescribed hereunder: -
a. Censure
b. Fine
c. Dismissal from service
3. No penalty contained in Rule-10 shall be imposed on any judicial officer without due inquiry by the commission. 
4. First offence shall entail the punishment of censure only. 
5. Second offence of the same nature would invoke the penalty of fine.
6. The penalty of dismissal from service shall only be invoked on the repetition of an offence of the same nature by the judicial officer. 
7. First offender guilty of corruption shall be punished with dismissal from service. 
8. Corruption shall consist of the receipt of any material benefit with a view to extend an undue benefit in a judicial pronouncement or decision.
9. Transfer and posting shall not be used as a tool of punishment.
10. The invoking of any penalty for the first offender shall automatically entail transfer from the supervision of the controlling officer. 
11. Competency and efficiency shall be determined by the efficiency index.
12. Inefficient officers shall be compulsorily retired from the service with full retirement benefits after granting them antedated seniority to fulfill the codal formalities for retirement.
13. Any officer who suffers any disability during his service that renders him incapable of continuing his service or if he dies shall be considered retired from service with full pensionary benefits after giving him antedated seniority to fulfill the codal formalities for retirement with benefits.
14. An officer shall be entitled to get retirement benefits on completion of 10 years of service. 


Schedule V (See Rule 13 (viii))

Disposal of complaints against Judicial Officers 
A complaint shall not be entertained 
· if it does not adequately identify the matter
· if it does not warrant proceedings despite having been substantiated
· if it is frivolous, vexatious, mala fide or misconceived
· if a similar complaint has already been decided
· if it is trivial in nature. 

Categories of complaint
The complaints shall be of the following categories
· integrity: monetary corruption, moral character, if proved what action to be taken under the E&D—removal/dismissal)
· Performance: efficiency in service delivery (if proved what action to be taken: advisory PER entry, training at the cost of concerned JO)
· Conduct: adherence to code of conduct (psychological training at the cost of the concerned JO)
A complaint once filed shall not be taken into consideration in any way at the time of consideration for promotion
If record of such a filed complaint(s) is to be maintained, that should only be for the sake of the record, not reflecting on the 


integrity, performance, or conduct, etc., of the concerned JO

INFORMAL COMPLAINTS AGAINST JUDGES OR EMPLOYEES OF COURT The following procedure shall be followed when making a complaint about the conduct of a judge or other court employee. All complaints filed as under are investigated and answered within a period of two months. I-High Court 5-Inspections 136 Judicial Estacode 2011 1. INFORMAL COMPLAINT: The informal complaint process is a method for addressing complaints or concerns about judges and employees of the court. The informal complaint system is confidential, non-confrontational and educational. It is intended to constructively influence conduct and resolve issues before they rise to the level of a formal grievance or disciplinary proceeding. 2. HOW TO MAKE AN INFORMAL COMPLAINT. • Complaints must be in writing. • To make a complaint about the conduct of a judge/other court employee, contact Office of the Member Inspection Team (MIT) Post Office Box No. 182, Peshawar, NWFP Tel. 091-9210159 FAX: 091-9210881. • The envelope should be marked: Personal and Confidential. • To make a complaint against the operation of the Court or the conduct of its employees, fill out a Complaint Form (Annex-F/2) available in the office of the MIT, District Bar Association and Citizen-Court-Liaison Committee’s District Office. You can also write your concerns in a letter that is clearly labeled COMPLAINT to the Community Liaison Facilitator of the district who must respond to the grievance within a period of one week. • A complaint must identify the person who is making the complaint and the person complained about. 3. THE INFORMAL COMPLAINT PROCESS WILL ADDRESS: • Complaints about the conduct of judges and employees of the court • The complaint cannot be used to complain about a judges' decision. • Complaints are limited to conduct occurring in connection with judicial proceedings or in the judicial employment environment. • Complaints which will be considered include those involving temperament; bias related to race, sex, religion, national origin, disability, age, sexual orientation, or socio-economic status; or other inappropriate behavior • Complaints that a judge committed legal error are not included. I-High Court 5-Inspections Judicial Estacode 2011 137 • The complaint cannot be about a judge's legal decision, or an existing court order. A judge's decision can only be changed through the appeals process. 4. ANONYMITY Complaints will be accepted only if the identities of the person making the complaint and the person who is the subject of the complaint are known. The name of the person making the complaint will not be disclosed to the person who is the subject of the complaint unless the person who is making the complaint consents. 5. ACTION (1) All complaints shall be classified, numbered, dated and entered, accordingly, in: a. The Register of complaints against the judges; b. The Register of complaints against the employees of court; c. The Register of complaints against the other departments/civil servants. (2) The MIT shall scrutinize the complaint, if covered by subpara (1) a & b, and endorse thereon his findings about its maintainability per procedure prescribed hereinbefore. If it is maintainable, he shall forward the same to the Honourable Judge Incharge of the district as per distribution work given in the following sub para-3, for further necessary action. If it is not maintainable it shall be filed with intimation to the Honourable Judge Incharge. In case of complaints covered by sub-para (1) c, he shall forward the same to the department concerned for further necessary action. The MIT shall complete these proceedings within 7days of receipt of the complaint. (3) *Distribution of work is made as under to coordinate and assist the Honourable Chief Justice in discharge of his function of coordinating the functions of the Member Inspection Team: * This distribution is at the discretion of Hon’ble the Chief Justice which is notified from time to time I-High Court 5-Inspections 138 Judicial Estacode 2011 S. No Honourable Inspection Judge District Name of Honourable Judge Name of District -do- -do- -do- -do- -do- -do- -do- -do- (4) The following procedure of “discreet inquiry” shall be observed by the Honourable Judge Incharge to investigate the complaints: a) The discreet inquiry may be conducted through any officer with prior approval of the Honourable Chief Justice and under the supervision of the Honourable Inspection Judge and the Member Inspection Team. The discreet inquiry shall be completed within twenty-one days of receipt of the complaint; b) The officer complained against should neither be associated with the inquiry nor any explanation be called from him; c) The inquiry officer should simply ascertain from the complainant and the enclosed record, if any, or through other means, as to whether or not there is any substance in the allegations; d) Inquiry officer may also rely on his personal knowledge, reputation of the accused officer in the Bar, litigant public and opinion of his appellate and supervisory authorities; I-High Court 5-Inspections Judicial Estacode 2011 139 e) Honourable Judge Incharge shall forward the discreet inquiry report alongwith his views to the Honourable Chief Justice not later than 7 days of completion of the discreet inquiry; f) On the basis of discreet inquiry report, the competent authority shall, within 7days of receipt of views of the Honourable Judge Incharge, decide as to whether or not the accused officer is to be proceeded against for misconduct, etc. under the North-West Frontier Province Government Servants (Efficiency and Discipline) Rules, 1973. (5) The complainant shall be informed of the fate of his complaint within six weeks of the date of receipt of complaint in the office of the MIT. I-High Court 5-Inspections 140 Judicial Estacode 2011 PESHAWAR HIGH COURT, PESHAWAR OFFICE OF THE MEMBER INSPECTION TEAM COMPLAINT FORM (Fill it out and mail it to the address at the bottom of the form. Please answer all questions, and then describe your complaint. Feel free to express the realities and add additional pages if necessary.) Name ________________________________________________________________________________ Mailing Address _______________________________________________________________________ Day time Phone Number________________________ Today’s Date____________________ Name of court you are complaining about: _____________________________________________________________________________________ Where is the court located? ____________________________________________________________ I-High Court 5-Inspections Judicial Estacode 2011 141 Is it a complaint against a court ?Yes [ ] No [ ] If the complaint is not against a court, the MIT’S Office probably cannot help you except to refer you to the right place. The MIT’S Office only investigates complaints about courts under the administrative control of the Peshawar High Court Peshawar. Have you filed any appeal or grievance with the court complained against itself? Yes [ ] No [ ] If you have an appeal or grievance, what was the court’s answer? Please attach copies of your appeal and the court’s answer. IT IS IMPORTANT TO TRY TO RESOLVE YOUR PROBLEM WITH THE COURT’S HELP BEFORE COMPLAINING TO THE MIT. _____________________________________________________________________________________ _____________________________________________________________________________________ Name(s) of the person(s) you spoke or wrote to at the court about your problem: _____________________________________________________________________________________ _____________________________________________________________________________________ I-High Court 5-Inspections 142 Judicial Estacode 2011 Phone number(s) of the person(s) _________________________________________________________ Has your complaint ever been the subject of a court hearing? Yes [ ] No [ ] If so, what is the court case number? ______________________________________________________ Have you asked anyone else for help to solve your problem? (An attorney, any other state agency etc.) Yes [ ] No [ ] May we talk to that person about your complaint? Yes [ ] No [ ] Names and phone numbers of persons you talked to about your problem: ______________________________________________________________________________________ ______________________________________________________________________________________ Please give us any other information we need to help us investigate your complaint. (Your date of birth, domicile, qualification, profession national, identity card number etc.). ______________________________________________________________________________________ I-High Court 5-Inspections Judicial Estacode 2011 143 ______________________________________________________________________________________ Your name will not be released unless you give your permission. Can we use your name when talking with the court about your complaint? Yes [ ] No [ ] Use these lines to briefly state your complaint. Please tell us: What did the court do that you do not like or think is wrong? __________________________________________________________________________________________ __________________________________________________________________________________________ __________________________________________________________________________________________ __________________________________________________________________________________________ I-High Court 5-Inspections 144 Judicial Estacode 2011







